The DOE Career Intern Program (CIP) At A Glance
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Sponsored by the Office of Human Resources Management (ME-50), the Department of CIP FY2002
Energy’s Career Intern Program (CIP) is designed to provide a continuing source of
diverse and highly competent technical and business personnel with the skills and
knowledge necessary to meet the Department’s current and future staffing needs. The

CIP is designed for recent college graduates, current employees, and private sector Savannah River Site and Albuquerque

candidates with 3-5 years experience. TIP* EY2001 15 94% 8%?;2“0”5 Office, Oak Ridge Operations
The program consists of common core, technical and business training activities,

and the opportunity for a rotational work experience in a variety of program functional or

support areas. The CIP, a 2-year program, is intended to provide participants with well- Albuguerque Operations Office, Richland

rounded understanding of the Department’s missions and operations and in-depth Operations Office, Office of River Protection,

knowledge of Office/Site-Specific functions and operations. TLDP* FY2000 16 94% Savannah River Site, Golden Field Office,

. . . . Oakland Operations Office, Fossil Energy
For more information on the CIP , contact the CIP Program Manager in the Office of

Training and Human Resource Development (ME-51) at (202) 287-1656.
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